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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution | NDI RA GANDHI NATI ONAL COLLEGE
Name of the head of the Institution Dr. Hari Parkash Sharnm
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01744260114
Mobile no. 9416252351

Registered Email

i gncol | ege@nai | . com

Alternate Email

hpsharma@i ve.in

Address Must af abad Road Vil |l age DHANORA
City/Town LADVWA

State/UT Har yana

Pincode 136132

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sandeep Bansal

Phone no/Alternate Phone no.

01744260334

Mobile no.

9896000133

Registered Email

pr of sandeepbansal @nai | . com

Alternate Email

i gact eam@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. igncollege.ac.in/annual -

qual ity-assurance-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. igncoll ege.ac.in/acadenic-
cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 73. 05 2003 21- Mar - 2003 | 20- Mar-2008
6. Date of Establishment of IQAC 10- Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduct ed and anal yzed
the Students

28-Jul - 2020 170

View File



https://www.igncollege.ac.in/annual-quality-assurance-report/
https://www.igncollege.ac.in/annual-quality-assurance-report/
https://www.igncollege.ac.in/academic-calender/
https://www.igncollege.ac.in/academic-calender/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10058_Quality_Initiatives.docx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Cross Soci ety,
Kur ukshetra

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Sal ary Grant State 2019 57330000
Gover nnment 365
Institution Nat i onal DCGHE 2019 50000
Sem nar on 1
I ntellectual
Property
Ri ghts: Threat
or Qpportunity
for
academi ci ans
I nstitution Sci ence DGHE 2019 23000
Exhi bition 2
2019- 20
I nstitution 8t h Rat naval i KUK 2019 150000
Saang Mahot sav 3
2019- 20
organi zed by
the Deptt. of
Youth &
Cul tural
Affairs, KUK
I nstitution Bl ood Donati on Distt. Red 2019 3850
Canp 2019-20 Cross Soci ety, 1
sponsored by Kur ukshetra
Distt. Red

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10058_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10058_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed Periodi cal Meetings of Departnents and different Cells in order to
apprise and facilitate the students for academ c and social activities.

| QAC advi sed different departnments and cells to organi ze various extension
activities, co-curricular activities and Community Service Activities etc.

The 1 QAC verified the Academ c Performance |Indicators scores of ten faculty
menbers for their pronotion under career advancenment scheme. The | QAC reconmended
followi ng cases to be sent to KUK for the pronotion after approval of the
principal of the college. 1. Dr. Rajesh Kumar. From Grade Pay Stage 2 to Stage 3
2. Dr. Rupesh Gaur. From Grade Pay Stage 2 to Stage 3 3. Dr. Yashpal Singh. From
Grade Pay Stage 2 to Stage 3 4. Dr. Mhan Lal. From Gade Pay Stage 2 to Stage 3
5. Ms. Harneet Kaur. From Grade Pay Stage 2 to Stage 3 6. Ms. Sunita Rani. From
Grade Pay Stage 2 to Stage 3 7. Dr. Neeru Bala. From Grade Pay Stage 1 to Stage 2
8. Dr. Vandana GQupta. From Grade Pay Stage 1 to Stage 2 9. Dr. Kul deep Singh.
From Grade Pay Stage 1 to Stage 2 10. Dr. Niti Goyal. From Grade Pay Stage 1 to
Stage 2

A MOU was signed with S.D. Coll ege, Anbala Cantt under UGC Paramarsh Schene for
NAAC accreditation on 18th Sep. 2019. The | QAC al so notivated the teaching and
non-teaching staff menbers to participate in the activities and prograns
conducted by the nmentor college for the assessnment and accreditati on of NAAC. CQur
maxi mum menbers attended these awareness prograns and al so joined online FDPs for
ef fective delivery of curriculumonline in this pandem c situation.

To strengthen the curriculumdelivery during Covid-19 pandem c period, the | QAC
resolved to provide e-content to the students through Watsapp and enail by the
respective faculty nenbers of the college. Principal, chairman of 1QAC, also
directed all faculty nenmbers to subnmit reports regarding conpletion of syllabi. A
detailed report about it was submtted by each faculty nenber.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To circul ate the academ c cal endar of Al'l the departnment and cells planned
Kurukshetra University, Kurukshetra for |[their activities and prograns on the

affiliated colleges to all the basi s of acadenic cal endar. Lesson
departnents/cells for planning pl ans and cocurricular activities were
organi zi ng various progranms on the al so prepared by the departnents.
basi s of the academ c cal endar.
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10058_Quality.xlsx

Name of Statutory Body

Meeting Date

CGover ni ng Body 17-Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The College is using partial MS. The
nmodul es used are: 1. Accounts: Tally
ERP9 2. Library Managenent System KCHA
3. Fee Managenent Software: Software

Sol uti on Provider, Yamuna nagar 4.
Online Admi ssion system ERP created by
Di rector General Hi gher Educati on,
Haryana 5. Online Exanination form
Internal Assessment and Decl aration of
Result of the students: Mdul e created
by Kurukshetra University, Kurukshetra
6. SM5 Alert services 7. Feedback from
various Stakehol ders: Online Feedback
col l ected and anal ysed t hrough Googl e
fornms The col |l ege uses various software
programres such as: Online Adm ssion
System-ERP created by Deptt. O Higher
Educati on, Haryana Online Exam nation
For m—ereated by Kurukshetra University
Kurukshetra Fee Managenent

Sof t war e—Sof t war e Sol uti on Provi der,
Yamunanagar KOHA—Open Source for

Li brary Managenent System and Tally ERP
9.0 etc. to execute its various tasks
like fee collection, online Filling up
of exam nation forms, generation of
Admit Card for exam nation, online

subm ssion of Internal Assessnent of
students, nmanagi ng col | ege accounts SMS
Al ert Services etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Qur college being affiliated with the Kurukshetra University, Kurukshetra,
adheres strictly to the curriculum designed by this very university. However,
pl anning is made at the begi nning of every session for the effective delivery
of the curriculum designed by the university. Heads of various Departnents
conduct a neeting with their faculty menbers to allocate the work |load, to
prepare the Departnental tine table, to chalk out |esson plans and to plan the
activity cal endar of the departnment. Departnental tinme table is subnitted to
the time table in charge. College time table is displayed on the college notice
board for the conveni ence of students and teachers. Progranme outcones, course
out comes and programe specific outcones are al so prepared by the Departnents.
Simlarly, various cell/commttee incharges conduct a nmeeting with their
menbers to plan activities for the academ c session that are further submtted
to I QAC, Institutional academ c cal endar is prepared by IQAC in accordance with
t he academ c cal endar prepared by the university. An Orientation Programe is
conducted for freshers to give theman opportunity to interact with teachers
and cell incharges so that they nay be updated about new scenario. This
programe enables themto know about the opportunities where they may use their
potential. Each student is assigned a nentor who |istens to grievances of al
ki nds whether it is academ c, personal or infrastructural and resolves themin
an efficient manner. Regul ar neetings are conducted by different Departnents
led by HODs to nonitor the progress of curriculumdelivery. To strengthen the
curriculumdelivery, the faculty menbers undertake various activities like
qui zzes, presentations, group discussions, class tests etc. In addition to
this, Semi nars and extension |ectures are organi zed at Departnental [|evel.
Mor eover, the coll ege provides access to various e-resources for overal
devel oprment of students. Bl ended teaching node was adopted by all teachers
during pandem c. E-content |ike YouTube videos, Powerpoint presentations,
handwitten/typed notes etc. were shared with students and all of their
syl l abus rel ated queries were resolved. Online conpetitions |ike Quizzes, Essay
witing, ppt meking, Article witing, Shloka Ucharan, Menes Making, and Sl ogan
writing conpetitions were organi zed by faculty nenbers to enhance the know edge
of students and for their overall developnent. In short, our college nmakes
every effort to enhance the vision of our students so that they nay grow as
dynam ¢ personalities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er NI L 01/ 07/ 2019 200 Enpl oyabi | Comput er
Awar eness ity
-Level 1

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization
30/ 06/ 2020

Nill Ni |
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of

Name of programmes adopting Programme Specialization
CBCS/Elective Course System

CBCS




BA Political Science, 01/07/ 2019
H story, Punjabi,
Sanskrit, Econonics, Honme
Sci ., Physical Edu.,
Mat hemati cs

BSc Physic, Chem stry, 01/ 07/ 2019
Bot any, Zool ogy,
Mat hemat i cs

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 340 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
0 30/ 06/ 2020 Ni |l
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Zool ogy 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is the backbone of any institution. No institution can grow and meke
arrangenents for the betternent of the institution w thout taking feedback from
di fferent stakeholders. In order to ensure the constant growth of the
institution and the progress of the students, we have collected feedback in a

bl ended node from different stakehol ders and analyzed it. A structured
questionnaire consisted of nultiple-choice questions and one descriptive
question was prepared and shared with different stakeholders to devel op the
road map for the academ c year ahead. A total of 1109 curricul umbased (subject-
W se) questionnaires were filled by students. Al nbst 80-85 percent agreed with
the objectives and suitability of the course content, the bal ance between
theory and application, and its conpletion within the stipulated tinme period.
They were also satisfied that the course created interest in the subject area
and hel ped in developing their personalities. Al npbst 70-77 percent agreed with
the practical relevance of the curriculumin resolving daily life problens and
the availability of a sufficient nunber of prescribed books and reference



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10058_Projects_undertaken_1618041238.xlsx

material in the library. The analysis of the feedback educed that there is a
need to enrich the library, to revise the curriculum and introduce skill-based
courses to resolve daily life problens. Feedback fromthe teaching faculty of
the coll ege was taken to have suggestions regarding curricul um enhancenent. 96
percent agreed with the suitability of curriculum and eval uati on net hods
mentioned in the syllabus whereas 80-88 percent agreed that curriculumis
intellectually stinulating, there are prospects for higher education and it is
conpl eted within stipulated teaching days. They admt that they have the
freedomto adopt new techni ques of teaching. Al npbst 71-80 percent agreed that a
sufficient nunber of prescribed books and reference material is also available
inthe library, there is a conducive teaching environnent in the college,
syl | abi have wel | -defined ains and objectives that help to bridge the gap

bet ween theory and application. Feedback from 55 alumi of the college was
taken to have suggestions regardi ng curricul umenhancenent. Al nost 80-90
percent agreed that the curriculumenhanced their practical know edge,

devel oped their critical and analytical thinking, and encouraged themto
contribute to the welfare of the comunity. 70-75 percent agreed that the
curriculumgenerated in themthe ability to work effectively with people of
diverse cultures and contributed to their overall devel opnent. To know whet her
there was a need to revise the curriculum feedback fornms were filled by 22
parents. 67 percent agreed that the curriculumis intellectually stinulating
and conpleted within a stipulated tine. Al nost 70-77 percent agreed with the
suitability of the course content, its ains, practical relevance, inculcation
of noral values anong their wards and they were also satisfied with the books
available in the library. 81-86 percent agreed that curricul um devel oped
personalities of their wards and there were prospects for higher education/
enpl oyabi lity. Feedback collected was thoroughly anal yzed and di scussed in the
| QAC neeting as well as with various stakehol ders and action taken report was
prepared and produced in governing body neeting and forwarded to concerned
departnents of the university.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Engl i sh 35 10 Nill
BLi bl Sc Li brary 25 1 Ni |
Sci ence
BCA Conput er 40 33 Nil I
Application
BSc Mdei cal (Sel f 15 16 Ni Il
Fi nance)
BSc Medi cal 15 73 13
BSc Non- Medi cal 50 23 Nill
(Self Finance)
BSc Non- Medi cal 65 122 38
BCom Commer ce 60 71 28
(Self Finance)
BCom Conmer ce 80 197 78
BA Arts 400 496 303
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 979 Ni Il 31 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 28 19 1 1 10

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

day, to resolve their queries.

I.G. National College offers a “Mentoring system” through which a group of boys and girls is assigned to a full-
time teacher at the beginning of the academic session. The objective of the mentoring system is to provide a
consistent and inclusive support system to the students, thereby encouraging them to excel in both academic
and co-curricular activities. The mentoring system in the college creates a dynamic environment of learning for
the students which helps them develop their work management skills, adaptability, and reflection which are
essential for successful personal and professional life. The mentor acts as a guide for the students during their
academic journey and empowers them to become autonomous learners and aspirants for knowledge. The
College organized Freshmen Assembly in the form of an Orientation Programme on 8 August 2019. The In-
charges of various activities like NCC, NSS, Cultural, Sports, Library, Women Cell, Career Guidance Cell, Legal
Literacy Cell, Anti Ragging Cell, Editorial Board, Red Cross, etc. apprised the students about the prevalent
norms, eligibility conditions in the college and the benefits of different activities in their professional career. The
students were acquainted with the benefit 9790f weightage in marks on the basis of activities like NSS, NCC,
and Sports, etc. for higher studies. As the institute is situated in a rural area, the majority of the new entrants
belong to scheduled castes, backward class, and economically backward sections of society. During the
meetings, mentors gauge the requirements and address the issues of all the students, especially SCs, OBCs,
and female students. Mentors pay special attention to those students who are at the risk of drop-out and provide
them additional support in their academic pursuits. Mentorpreserves the data about their mentees and submits
the report of the same at the end of the academic session to the chief mentor. In case the mentor leaves the
institution, the information about the mentees is shared with the new mentor. Five mentoring meetings are held
officially during the academic session 2019-20. Mentees have full access to meet their Mentors, on any working

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

979

31

1:

32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

31

26

1

24



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10058_ict_tools_1630037213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10058_e_resource_1630037790.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Hari Parkash Pri nci pal Mahakavi Banbhatt
Shar ma Samman (2015) from

Har yana Sanskrit
Akadeny in Aug,
2019

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA NA 5 12/ 12/ 2019 17/ 03/ 2020
BSc NA 5 18/ 12/ 2019 17/ 03/ 2020
BSc NA 3 19/ 12/ 2019 05/ 06/ 2020
BSc NA 1 18/ 12/ 2019 10/ 06/ 2020
BCom NA 5 19/ 12/ 2019 18/ 02/ 2020
BCom NA 3 16/ 12/ 2019 06/ 06/ 2020
BCom NA 1 18/ 12/ 2019 02/ 06/ 2020
BA NA 5 19/ 12/ 2019 05/ 03/ 2020
BA NA 3 19/ 12/ 2019 06/ 06/ 2020
BA NA 1 19/ 12/ 2019 10/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated college, internal evaluation schene, and senester exam nations
pattern are inplenented as per directions of affiliating University,
Kurukshetra University Kurukshetra. The institution ensures that the nmechani sm
for internal evaluation systemis transparent and robust in ternms of frequency
and variety. The nmechani sm adopted for internal assessnment is constant. ¢ An
exam nation conmttee is constituted to co-ordinate the internal and externa
exam nation activities to communicate with the students, teachers and
adm ni strative staff menbers regardi ng schedul e of internal and externa
exam nations. ¢ Students are infornmed about the pattern of internal assessnent
and final exam nations in orientation program e« For effective understandi ng of
eval uati on process, the faculty nenbers give course-wi se instructions to
students about unique features of internal/external evaluation of that course.
e« All information related to internal assessment is intinmated to students
t hrough notices on the college notice board. « The syllabus for the interna
exam nations is conmuni cated to students during classroominteraction. ¢« After
t horough eval uation, the class tests and assignnents are shown to the students.
The concerned teacher points out the m stakes of students and gives requisite
gui dance forinplenmenting corrective neasures in future performances. ¢ Changes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10058_Evaluation_1618464992.xlsx

in schedul es, patterns,

nmet hods (if any),

are imediately notified to the

students through notice boards and cl assroom announcenents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

For

uni versity,

i nternal eval uati on,
cl ass test
Cct ober. Final
senester,
eval uati on,
t est
final

conti nuous assessnent of students’
adm ssion is done up to 15th July,
1st assi gnnent

exani nations for
1st assi gnnent

in the [ ast week of February and 2nd assi gnnent
Uni versity exami nation for all

t he conduct of Continuous Interna
college is drafted in such a way that
Kurukshetra University Kurukshetra cal endar. Assi gnments and cl ass
tests are properly conducted during the whol e academ c session to get a
academ c grow h. For odd senester students’
2019 and cl asses commence on 16th July. For
is taken in the first week of Septenber
in the | ast week of Septenber and 2nd assi gnnent
UG program are conducted in Nov 2019. For even
cl asses commence at the beginning of January 2020. For
is to be taken in 2nd week of February one cl ass
in 2nd week of March. The

Eval uati on, t he academ c cal endar

of the

it isin sync with the affiliating

Pandem ¢ Covid 19.

UG prograns is in May 2020. However,
prescri bed acadenm c cal endar could not be fully inplenmented in the even
semester of the acadenic session due to the unprecedented situation of the

one

in the 2nd week of

i nt er nal

t he

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.igncollege.ac.in/po-pso-col/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BA ARTS 141 36 25.53
NA BCom COMVERCE 52 19 36. 54
NA BSc SCl ENCE 26 15 57. 69
NA BCA COVPUTER 2 Nill 0
APPLI CATI ON
NA VA ENGLI SH Nl Nill 0
NA BLi bSc LI BRARY Nill Nill 0
SCI ENCE
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww.igncollege.ac.in/files/feedback/Feedback-By-Student-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://www.igncollege.ac.in/po-pso-co/
https://www.igncollege.ac.in/files/feedback/Feedback-By-Student-2019-20.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Research Internal Quality 25/ 06/ 2020
Met hodol ogy in Assurance Cell

col | aboration with SD
Col | ege, Anbal a Cantt

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 30/ 06/ 2020 Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 30/ 06/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chemi stry 1 0.31
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10058_journals_notified_on_UGC_1618556484.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA Ni | 2019 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 22 91 14 12
nar s/ Wor kshops
Present ed 3 13 Nill Nill
paper s
Resour ce Ni |l Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Wnen enpower nment
Semnar for Grls
St udents on “Self
Def ence: Need of

Hour” on 28.8.2019

Wonen Cel |

10

120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Seven Day NSS
Speci al Canp

Recogni ti on of
Servi ces

Gram Panchyat
Dhanora Jattan

50

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

State | evel

Depart nment of

Essay writing

2

2



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10058_Faculty_participation_1628579535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10058_Extension_1630038399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10058_Awards_for_extension_1632301211.xlsx

Essay witing | Science, Hindu competition
competition Grls College,
Jagadhri on
15t h Sept enber,
2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI | Ni | 30/ 06/ 2020 30/ 06/ 2020 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sanat an Dhar na 18/ 09/ 2019 Under Paramarsh 64
Col | ege, Anmbal a Schene
Cant t
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added
Laboratories Newl y Added
Cl ass roons Exi sting
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10058_Students_in_extension_1628571683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10058_MoU_1628496091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10058_augmentation_details_1630125274.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 19.5 2012
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 38778 1821706 580 94683 39358 1916389
Books
266 66503 4 1925 270 68428

Ref erence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

NA

30/ 06/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 45 1 3 2 0 1 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 45 1 3 2 0 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Interactive Wiite Board, Conputer

Lab, Projector, Digital Canera,
Printer, Photocopier, Scanner, Pen
Drive,

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://assessmentonline.naac.gov.in/public/Postacc/Library/10058_Library_1617692639.xlsx

academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

2

1.82

10

7.96

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

regularly. All

The Col |l ege has wel |

equi pments such as conputers,

by periodic updation and antivirus scans.
departnents conduct
trai ned attendants.

every year. The finalized list of
approval of the principal.

to maintain the conputers and ot her

computer | ab incharge.
auditorium and sem nar hall and staff
Wth the help of two full

recommendati on of HOD and with the due approval
Library is run by a librarian and hel ping staff.
digitalization conputer facilities are available in the library. The library
committee is constituted for proper maintenance and functioning of the library.
The requirement and |ist of books is taken fromdifferent departnents and HODs
requi red books is purchased after the
To ensure tinely return of books,
library is mandatory for students before appearing in exam nation. The proper
account of visitors (students and staff) on a daily basis is maintained. O her
i ssues such as weeding out of old titles,
etc. are chal ked out/resolved by the library commttee.
ganmes and sports activities are run by the physical
coll ege. This departnent al so bears the responsibility of maintenance and
expansi on of existing sports facilities.
for the nmaintenance of ground and sports equi pnents.
centralized conputer |aboratory with a sufficient
time technician who is an expert of conputer software and hardware is appointed
equi prent of the |ab. As and when required,
outside experts are hired for their services on the recommendation of the
Cl assroons and Seminar Hall:- College has cl assroons,
roomwith sufficient sitting capacity.
time sweeper cleanliness of these is naintained
class roonms are fully ventilated and have a good lighting
arrangenent. In the beginning of every acadenic year,
bl ackboards, lighting and furniture in classroons is taken care of by the

A full

equi pped | aboratories which are nmaintained by |ab
techni ci ans and supervi sed by the concerned HOD. Every departnment maintains a
stock register for avail able equi pnents and ot her
attendants and el ectricians inspect the instrunments regularly for effective
functioning of the equipnents and for ensuring safety.
el ectronic equi pments are protected through voltage stabilizers. Conputer |ab
Printers and projectors are constantly nonitored
Museuns of Zool ogy and Bot any
mai nt enance by using approved preservation with the hel p of
Maj or problemin | abs,

related materials. Lab

I n physics |ab,

support fromvendors is taken on the

of the Principal. Library:- The
Onl i ne books, magazi nes,

‘no dues’ fromthe

schedul e of issue/return of books

assi gned conmittees.

Sports:- The col |l ege
Education Deptt. of the

time Gound man is appointed

Computers: - College has a
nunber of conputers. A full

proper availability of

https://www.igncollege.ac.in/files/agar/4.4.2-Policy-for-Utilization-and-Maintenance-of-Infrastructure-2019-20. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Sports Quota 11 67235
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal SC 187 2224653



https://www.igncollege.ac.in/files/aqar/4.4.2-Policy-for-Utilization-and-Maintenance-of-Infrastructure-2019-20.pdf

b) I nt ernati onal 0

Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 25/ 09/ 2019 979 Al'l Faculty
Menber s

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Ni I 145 Ni Il Nill
Counsel i ng
2020 Car eer Ni |l 122 Nil I Nill
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
41 38 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 55 Arts, File File
B. A., B. Com Scei nce and At t ached At t ached
and B. Sc. Commer ce
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10058_Scholarships_1628583251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10058_Progression_1628583348.xlsx

Iltems Number of students selected/ qualifying
Nill Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Fit India Movenent on Intra- Col |l ege Level 91
August 29, 2019 (Run for
Fun Mar at hon, PM Speech,

Kabaddi Matches) on

Nati onal Sports Day

Kurukshetra University Inter-Coll ege Level 72
I nter-Coll egi at e Kabaddi
(Men) Zonal tournanent on
November 3-4, 2019

45t h Annual Athletic Intra-Coll ege Level 453
Meet of College on March
4-5, 2020
Online National Level Nati onal Level 37

I nter-Coll egi ate Surya
Namaskar Conpetition on
June 29, 2020

Tal ent Show Conpetition Col | ege Level 150
on Septenber 5-7, 2019

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver | nt er nat 1 Ni Il Nitish
Medal i onal 3162710059 Kumar
2020 First Nat i onal Nill 1 Anj u
Posi tion 3162720085 Rani
2020 Bronze Nat i onal 1 Ni |l Kaj al
Medal 1545920046
2020 Bronze Nat i onal 1 Ni Il Nitish
Medal 3162710059 Kumar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student council is constituted according to the guidelines provided by
KUK/ DGHE. I n the session 2019-20, no student council was constituted as per
i nstructions of Haryana governnent. However to mmintain the transparency in the
system representati on of students was there in various conmittees of the
institution. Both male and femal e students were considered for this purpose.
The follow ng students played valuable role in various conmttees. S.No Nane of
Committee Nanme of student representative Cass Roll No. 1 |IQAC Chandni B. Com



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10058_Activities_Organised_1629264589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10058_awards_in_activities_1628583629.xlsx

[11 1546020013 2 NCC Preeti B.A Il 2281420054 3 Sports Committee Nitesh Kumar
B.A | 3162710059 4 Cultural Conmttee Harpreet Singh B.A Il 2281410008 As
i mportant stakehol der the students played a constructive role and gave val uabl e
suggestions. The suggestions given by themwere considered in different
activities of the college conducted by various cells/comittees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

418

5.4.3 — Alumni contribution during the year (in Rupees) :

131600

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting was proposed in the nonth of first week of Muy-2020 but due to COVID
pandenmic situations it could not be executed.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative nanagenment are the keys to the effective and
smoot h functioning of the institution, so it is practised by our institution
with heart and soul. In our college, there is a culture of participative
managenent. The participative nanagenent consists of Managenment -- President,
Secretary, Treasurer and nenbers of the coll ege Governing Body, Principal, HODs

of Departnments, teaching and non-teaching staff nenbers, students’ council
of fice bearers, class representatives and nenbers of academi c council. To
mai ntain the quality and excellence in education, the Managenent of the coll ege
provi des operational autonony to the Principal in all areas of academc
performance, decision taking and inplenentation of plans and policies in
curricul ar programes. The Managenment are of the view that Quality Policies and
Pl ans shoul d be framed by those who are actually working at the grass-roots
| evel and know the ground realities. Each departnment of the college is
aut ononous in terns of day-to-day working —both acadeni ¢ and nonacadeni c
There are committees |ike Advisory, Purchase, Discipline, Library, Sports cells
i ke Wbnen, Sexual harassnent, Legal |iteracy Associations |ike Conmerce,

Hi story, Political Science, etc and clubs |ike Red cross, Red ribbon, Road
Safety, etc and Student Council for the various activities and snooth
functioning of the college. Al major policy decisions and future action plans
are discussed and finalized by the Advisory Conmittee, Planning Board and | QAC
all of which conprise senior faculty menbers. The | QAC of the coll ege has
menbers fromthe Managenent, Alumi, administrative office, and student
representative in order to ensure participative managenent. The Principal calls
nmeetings of the staff nmenbers at the begi nning of every senester and invites
their val uabl e suggestions. The course of action for the new senester is also
exam ned in the neeting. The coll aborative and supportive participation of both
the adm nistration as well as the staff nenbers, in executing various tasks of
the institution, is indeed a reflection of Participative Managenent. This
instills an enornous sense of bel ongi ngness and pride in the faculty nenmbers
towards their institution and hel ps bring out the best in them




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

As our college is affiliated with
Kurukshetra University Kurukshetra, the
course curriculumis designed by
Kurukshetra University Kurukshetra for
various streans. The college inplenments
t he academ c cal endar of Kurukshetra
Uni versity. The nenbers of the Board of
St udi es of Kurukshetra University from
.G N College, Ladwa suggests

i nprovenent in the Syllabi. Al
departnents focus on successful
i mpl ementation of curriculumset by the
university in the college. Though the
curriculum has been designed by the
Uni versity, each departnent works
towards the delivery of the curricul um
in the best possible manner that would
give the students a theoretical as wel
as practical know edge of subject
prescribed. For the effective
i mpl ementation of the syllabi, |esson
pl ans are upl oaded on the coll ege
website. College follows the guidelines
of Kurukshetra University regarding the
i npl ementation of |atest programes and
courses. The respective feedback of the
students regarding the rel evance of the
curriculum and performance of teaching
faculty is taken and thoroughly
anal ysed.

Teachi ng and Learni ng

The Head of each Departnent conducts
nmeetings with their respective faculty
menbers to distribute the work | oad.
However, interest and specialization of
each nmenmber is taken into account. A
wel | worked out |esson plan formatted
by the faculty nmenbers provides
sufficient support to the students and
teachers and makes the teaching-
| earni ng process snooth and easy. To
di scuss acadenm c results, neetings are
al so conducted by each departnent.
Besi des the usual teaching materi al
the faculty nenbers gather data and
information from other sources to
enhance their teaching practice.
Extension | ectures by | earned experts
are organi sed by various departnents in
addition to the classroomteaching. Qur
Col | ege has adopted various methods to




i npart know edge to students: ¢ Chalk
and Tal k met hod  Sem nars and
wor kshops ¢ Paper presentations ¢ |ICT
teaching via LCD, Snart board, e-
resources ¢ Group discussions ¢« One to
one teaching ¢ Audio visual aids ¢ Quiz
e Creative witing ¢ Interactive
sessions ¢ Projects and Assignnents e
Vi deos , Movies and Docunentary filns e
Rol e play and Exhibitions « Field Trips
and Industrial visits ¢ Mdels and
ot her aids, and preserved speci nmens

Exam nati on and Eval uati on

To conduct exami nation effectively
the college follows the schene of
uni versity exam nations. The interna
assessnents are properly conducted to
make an accurate assessnent of
students’ cognitive abilities and
conceptual clarity in different
academ ¢ streans. The schedul e of
internal exam nations is nmade and
timely rem nders are given fromtine to
time. A thorough evaluation of students
is done by employing different nethods
li ke- Internal Assessnent Test,

Assi gnnments and Sem nars. Assignnments
are given to the students and
thoroughly discussed in the class after
eval uation. The Internal assessnment
mar ks are the aggregate nmarks of one
assessnent test, two assignments and
students’ attendance percentage. One
exam nation conprises theory
exam nation of 80 and interna
assessnment of 20 of total marks. The
college faculty are involved in exam
rel ated works |ike paper setting,

i nvigilation, supervision and
eval uation etc. The faculty menbers are
al so given ‘Duty | eave’ for externa
exam duti es. The col |l ege hosts
university exans for all subjects
of fered as per schedul ed by Kurukshetra
Uni versity, Kurukshetra.

Research and Devel opnent

The Col |l ege has a conducive and
congeni al environment to encourage the
teaching staff for different research
activities |ike publication of Research

Papers in various national and
international journals presentation of

Resear ch Papers in national and
i nternational conferences/semninars and
devel opnment of e-content by teachers.
Besi des this, college al so organi ses
sem nar s/ conf erences/ wor kshops on the
coll ege canpus. All the regular faculty
nmenbers except three have their




doctorial degree and the renaining
t hree have taken adm ssions in Ph.D
cour se.

Infrastructure /

Li brary, I CT and Physi cal

I nstrunent ati on

reference - are extensively avail abl e.

hel pi ng staff.
digitalization conputer facilities are

College library, being a centre of
| earning, plays a vital role in the
life of students. Qur library has
becone an inherent part of students
with useful material, all Kkinds of
books - academ cs, |earning and

The Library is run by a librarian and
Onl i ne books, nmmgazi nes,

available in the library. The library
conmittee is constituted for proper
mai nt enance and functioning of the
library. The requirenment and |ist of
books is taken fromdifferent
departnents and HODs every year. The
finalized list of required books is
purchased after the approval of the
Principal. To ensure tinely return of
books, ‘no dues’ fromthe library is
mandat ory for students before appearing
i n exam nation. The proper account of
visitors (students and staff) on daily
basis is maintained. O her issues such
as weedi ng out of old titles, schedule
of issue/return of books etc. are
chal ked out/resolved by the library
committee. Qur |ibrary has KOHA
aut omat i on software. Books are issued
and col |l ected back using Bar-coded
system NLI ST are avail able to access e-
journal s and digital books. Photo
copying and printing services are
provided to staff, students and
out siders. The Col | ege has wel
equi pped | aboratories which are
mai nt ai ned by | ab technicians and
supervi sed by the concerned HODs every
departnent nmaintains a stock register
for avail abl e equi pnments and ot her
related materials. Lab attendant and
el ectricians inspect the instrunments
regularly for effective functioning of
the equi prments and for ensuring safety.
In physics lab, electronic equipnents
are protected through voltage
stabilizers. Conputer |ab equipnents
such as conputers, Printers and
projectors are constantly nonitored by
peri odi ¢ updation and antivirus scans.
Museuns of Zool ogy and Bot any
departnents conduct nai ntenance by
usi ng approved preservation with the
hel p of trained attendants. Major
problemin | abs, support from vendor is




taken on the reconmendati on of HOD and
wi th the due approval of the Principal
The Col | ege has one smart cl assroom and
fully furnished conputer |aboratory
whi ch hel ps teachers inpart education
using various ICT tools. The institute
has wel | devel oped infrastructure
conprising various |abs |ike Physics,
Chem stry, Zool ogy, Botany and Hone
Science etc. It has a large Auditorium
with a capacity of al nost 500 audi ences
One Sem nar Hall, Meeting Room
spaci ous cl assroons and fully furnished
adm ni strative bl ock.

Human Resour ce Managenent

The College firmy believes that it
is the pivotal role of teachers as
mentors and ent husi astic and
constructive support of the
adm ni strative staff which nmay |l ead an
institution to acconplish its coveted
ai mand vision of becom ng one of the
best academic institutes of the region
To the fruition of this objective the
col | ege has established a harnonious
and co-operative work culture over the
years. The recruitnment of the teaching
and non-teaching staff is done
according to the guidelines of the
Gover nnent of Haryana and KUK. Sal ary
of the enployees is released directly
to their bank accounts as per the 7th
pay conmmi ssion. Shortfall of teaching
and non teaching staff is conpensated
by appointing contractual staff during
the year. Faculty nmenbers update their
know edge and skills by actively
participating in various Sem nars,
Conferences, Orientation, Refresher and
short term programes. At the end of
every academ c year teachers are
required to give his/her self-
eval uation report in the form of Annual
Confidential Report for academ c, co-
curricular and extra-curricular work
done during that year. It also requires
the teacher to enunerate the papers
presented at conferences, seninars,
refresher courses and orientation
programes he/ she has attended. It is
al so eval uated and anal ysed whet her the
teachers perforned their duties well
and conpl eted their syllabus as per the
| esson plan submitted at the begi nning
of the acadeni c session.

Industry Interaction / Collaboration

Ni |

Adm ssion of Students

Adm ssions of students are conducted
as per the norns specified by




Kurukshetra University, Kurukshetra and
DGHE. Inclusiveness of all the sections
of society has been the top priority of
our institution as far as the adm ssion
policy is concerned. The Adm ssion
Conmittee takes care of the adm ssion
process of the students. Faculty
menbers of each departnment and student
vol unteers assist in guiding the
candi dates and their parents during the
adm ssion. The Coll ege website and
prospectus al so give details of
eligibility norns for admission. It is
given to the applicants along with the
application form Online portal by DGHE
is followed to facilitate the admi ssion
process. The admi ssion process
comrences after the declaration of the
results of various boards |ike CBSE and
BSEH. The prospective students are
provided the facility of online
application subm ssion. Counseling for
students is conducted before the
subm ssion of the fornms by the
Admi ssion Conmittee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC invites innovative proposals

fromdifferent departnents as well as
activity calendar fromdifferent cells
hnd conmittees of the college through e-

mai | at the beginning of the session
for devel oping action plans for future
course of action. Al the teachers are
gui ded to upload their |[esson plans for

the com ng academ c session on the

col l ege website.

Adm ni stration

Vari ous stakehol ders are comuni cat ed
t hrough ermail for tinmely and effective
comruni cation. Bionetric attendance is
used to ensure the tinely arrival and

departure of all the teaching and non-

teaching staff of the college. Ofice
automati on is done through which we are

abl e to produce staffs and students

detail, Bonafide certificate, Online
Challan to pay college fee, |D cards,
etc.

Fi nance and Accounts

All the accounting procedures and
processes |like collection of fee, pay
rolls and all sort of disbursenents are
conducted el ectronically. The account
departnent of the college uses the Fee
Managenent Softwar e—Software Sol ution
Provi der, Yanunanagar and accounts are
kept in Tally ERP-9 software.




St udent Admi ssi on and Support

The col | ege uses various software
programes such as: Online Adm ssion
Syst em—ERP created by Deptt. O Hi gher
Educati on, Haryana Online Exam nation
For m—ereated by Kurukshetra University
Kurukshetra. Tally ERP-9 software is
used to execute its various tasks like
online Filling up of exam nation forns,
generation of Admit Card for
exam nation, online subm ssion of
I nternal Assessment of students,
managi ng col | ege accounts SMS Al ert
Services etc. A conplete online
adm ssion process is followed for
adm ssion of students Iike online
regi stration/application, allotnment of
seats in the correspondi ng col | eges.
The applicants can see their adni ssion
status along with all rel evant
information online. Information and
status of admission is always updated
onl i ne.

Exam nati on

For the exam nation, the college
follows the process defined by the
affiliating university. University

provides to each college a unique ID
and passward for exanmination. Al the
actions - the filling of exam nation
forms, date sheet, updating of interna
assessnent and practical marks of the
students for the various progranmes and
courses — are followed as nade through
exam nation portal of Kurukshetra
Uni versity, Kurukshetra. All other
college activities related to
exam nation - generation of Admt Card
for exam nation, subm ssion of Interna
Assessnment of students, receiving the
guesti on papers, subm ssion of students
performance eval uati on report,
remuneration bills towards exam nation
work - are done through e-governance.
The results of various progranmes and
courses are announced through the

Uni versity website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

i di sciplinary
Approach in

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Nat i onal Ni | 700
R. K. Chauhan sem nar on Milt




Sci ences:
Present Trends
and future
Prospects
( NCMVAS- 2019)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Resear ch NA 18 Ni Il
Met hodol og 25/ 06/ 2020 |25/ 06/ 2020
y in Colla
borati on
with
Ment or
S. D.
Col | ege
2020 NA Five Nil | 9
Days Admin |15/ 06/ 2020 [19/ 06/ 2020
istrative
Trai ni ng
on Data
Managenent
usi ng Col |
aboration
Tool s
under
Par amar sh
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
E- Cont ent 1 06/ 06/ 2020 12/ 06/ 2020 7
Devel opnent
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10058_Faculty_Emp_1628483984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10058_Training_Programmes_1626415393.xlsx

Study Leave, Provident Free education for Book bank facility in

Fund Schene, Maternity their wards, Cycle Li brary, SC/ BC
Leave, Casual Leave, Al'l owance, Uniform Schol arship , Radha
Ear ned Leave, Pension Al | owance, Casual Leave, Kri shan Schol arshi p,

Schene, Loan Facility, Duty Leave, Provident Shakunt al a Devi
Duty Leave to attend Fund, Provident Fund Schol ar shi p, Bakshi Ram

Sem nar s/ Wr kshops/ Loan, Pension Schene, Schol arshi p, Savitri Devi
Ref r esher Schol arshi p, Sports
Courses/ Orientati on, student fee concession,
Pr ogr amme/ FDP Fr ee Grl students’ tuition
education for their wards fee exenption,

Installnent facility for
adm ssion fees, Mral and
soci al val ue incul cation
programes, Sanitary pads
facility for girls
students, Career Qui dance
Facility, Self defense
trai ning for wonen,
Counsel i ng sessions for
students to keep them
strong and grow
holistically., Parking
facility Bus facility for
girls students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur Institution conducts internal and external financial audits. The interna
financial audit is carried out in the financial year by the Chartered
Accountant. It includes the auditing of all funds |ike amal gamated funds, self
financing funds, other college funds and di sbursenent nade during the year. The
external audit is carried out by various governnment agencies |ike DGHE, AG
Haryana and UGC. The Director General Hi gher Education, Haryana conducts audit
of salary, pension and schol arship head of SC and BC students. The Auditor
Ceneral of Haryana conducts audit of grant received and di sbursenment in salary
head of the college. The affiliating university KUK carried out a conprehensive
audit of Amal gamated Fund. Qur college has a grant-in-aid under category 12B
and 2F of University Grants Comm ssion. W received various grants under the
schenmes of UGC and these expenditures are also verified by UGC

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 2478729 5 Percent Managenent
Shar e
View File

6.4.3 — Total corpus fund generated

1917166. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10058_Funds_or_Grants_1626416832.xlsx

Yes/No Agency Yes/No Authority

Academi ¢ Yes Kur ukshetra No Ni |
Uni versity,
Kur ukshetra

Admi ni strative Yes Kur ukshetra Yes C. A deputed
Uni versity, by Managenent
Kur ukshetra

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

1. Conmittee constituted for redressal of grievances 2. Training regarding
Admi ssi on conducted by DGHE 3. Training regardi ng online Exam nation Forns,
online Scholarship forns of the students.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. As proposed by NAAC Peer Team faculty nenbers were encouraged to inprove
their academ c qualification and enhance their experience of teaching by
participating in various research activities. Al the regular faculty nenbers
except three have their doctorial degree and the remai ning three have taken
adm ssions in Ph.D course. The Col |l ege has a conduci ve and congeni al
environment to encourage the teaching staff for different research activities
i ke publication of Research Papers in various national and internationa
journals, presentation of Research Papers in national and international
conferences/seni nars and devel opnent of e-content by teachers. Besides this,
col |l ege al so organi zes sem nars/ conferences/ wor kshops on the col |l ege canpus. 2.
As suggested by NAAC Peer Team the college library is nodernized and equi pped
wi th nore nunber of books periodicals and is run by qualified librarian
Moreover, it is automated Open Source Integrated Li brary Managenent System KOHA
is used in the college library. It caters to the needs of the students. Book
bank facility is also introduced to neet the needs of the college students. 3.
Infrastructure facility, both academ cs and physical, are expended for the
progress of the institution. W-fi is installed throughout the canpus. CCTV
Surveill ance Systens is strengthened by installing caneras in the whol e canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St rengt hen 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 979
t he Mentor -
nment ee
interaction

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10058_Quality_Initiatives_B_1626421887.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Canpai gn
agai nst Raggi ng
and Sexual
har assment

13/ 09/ 2019

13/ 09/ 2019

113

44

Sem nar on
“Sel f Defence
of wonen: Need
of the hour”

28/ 08/ 2019

28/ 08/ 2019

120

Nill

Sem nar on
Hygi ene and
Sani tation

04/ 10/ 2019

04/ 10/ 2019

102

Nill

Awar eness
rally at
vi |l age Dhanora

12/ 10/ 2019

12/ 10/ 2019

16

Lecture cum
Wr kshop on
“f undanent al

duties and resp
onsibilities”

11/ 01/ 2020

11/ 01/ 2020

26

Lecture on
“Wbnen Law and
Soci ety”

06/ 03/ 2020

06/ 03/ 2020

32

11

Webi nar on
“Donestic
Vi ol ence: A
| egal
per spective”

23/ 05/ 2020

23/ 05/ 2020

60

Qi z
conpetition on
“Covl D-19 and

Domesti c
Vi ol ence”

23/ 06/ 2020

23/ 06/ 2020

53

25

Beti Bachaao
Beti Padhao
Abhi yan in
seven days
speci al NSS

canp

27/ 12/ 2019

27/ 12/ 2019

35

15

Awar eness
Ral | y agai nst
Menace of Drugs

01/ 02/ 2020

01/ 02/ 2020

Nill

30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nil I
Provision for |ift No Nl

Ranp/ Rai | s No Ni |l

Braille No Nil I
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 08/ 2 1 Pl edge Conserv 53
019 t aki ng ation of
wat er
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus for

St udent s

01/ 06/ 2019

The col | ege Prospectus
is annually printed for
the students in which al
type of instructions,
rul es, dates, fee
structure, avail able
courses, information
regardi ng ot her
activities, etc. are
published in detail. The
revi ew and revision of
the prospectus is done in
accordance with the
di rectives of Haryana
CGovt. and Kurukshetra
Uni versity Kurukshetr a.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Hawan Cerenony in
t he begi nni ng of

22/ 07/ 2019

22/ 07/ 2020

80



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10058_Inclusion_1628484213.xlsx

new sessi on

Wor kshop on Road 28/ 09/ 2019 28/ 09/ 2019 128
Saf ety
Lecture on 01/ 10/ 2019 01/ 10/ 2019 120

Nati onal Vol untary
Bl ood Donation Day

Seven Days NSS 23/ 12/ 2019 30/ 12/ 2019 50
Canp to spread
awar eness about
envi ronnment a

i ssues, hygi ene and
cl eanl i ness

Lecture cum 11/ 01/ 2020 11/ 01/ 2020 31
Wor kshop on
“fundanental duties
and
responsibilities”

Bl ood Donati on 24/ 01/ 2020 24/ 01/ 2020 77
Canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation 2. Rain water harvesting system 3. Dunpi ng Zone 4. Pol ythene free
Canpus 5. M nimumuse of Air Conditioner and Refrigerators

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Wnen Enpowernent 1. Title of the Practice: Wnen Enpower nent
2. bjectives of the Practice: (100 words) There is anple evidence of gender
bias in history that exhibits the status of wonen as underprivil eged as
compared to nmen. As our institute is situated in rural vicinity, nost of the
students belong to conventional patriarchal famly structure where femal es are
usual ly not allowed to participate in decision making. Considering the gender
bi as prevalent in our society regarding the allocation of various facilities
and opportunities for self devel opnent, our college organi ses a nunber of
awar eness programmes and activities to enlighten the girl students about their
specific rights and opportunities to attain equitable status in all spheres of
life. 3. The Context: (150 words) The genesis of gender disparity lies in
patriarchal social set up and a corresponding belief in the superiority of nale
gender over fermale which results in a dunb acceptance of injustice against
wonen i n society. Whnen are often deprived of availing various opportunities
i ke—attai nnent of education, health facilities, freedom of decision making and
participation in social and political spheres of Iife. The objective of wonen
enpowerment initiatives is to inculcate anbng students gender sensitivity and
noral responsibility for each citizen w thout any gender bias. It ains at
provi di ng equal allocation of the material, human and intellectual resources
whi ch al |l ow wonen to achi eve higher standards of living. Pertaining to the

Constitutional doctrine of equality and personal |iberty and ensuring the
safety and security of female staff nenbers and girl students at the work
place, 1.G N. College has constituted the various cells |ike—Anti-Sexua

Harassnment Cell, Legal Literacy and Wonen Cell. 4. The Practice: (400 words) In
order to give a congenial and constructive atnosphere to its enpl oyees and
students conducive to their holistic devel opnment, the college prefers to create
an envi ronnent based on principles of equality and inpartial justice which is




devoi d of any gender bias and discrimnation. The coll ege organi ses vari ous
programes to achieve this objective. Legal literacy and Anti-Sexual harassnent
cell of the college organi zed a canpaign in association with DLSA (District
Legal Services Authority) Kurukshetra to ensure the safety and security of
students in the coll ege canpus agai nst perils of ragging and sexual harassnent
on 13 Septenber, 2019. The wonen cell of the college organi sed a seninar on
“Sel f Defence of wonen: Need of the hour” on 28th Septenber 2019, concerning
the issue of security of girl students of the college, thereby instilling in
them a sense of courage for self defence. Wonen Cell of the coll ege organised a
sem nar on “Hygi ene and Sanitation” on 4th Cctober 2019 to create awareness
anong the fenal es regarding i ssues of health and hygiene. Legal literacy and
Anti - Sexual harassnment cell of the college organi zed an awareness rally on 12th
Cct ober, 2019, in village Dhanora, to nmake the female residents of the village
awar e about the nmenace of drug addiction, donmestic violence, eve-teasing and
the novenent of beti bachaao, beti padhaao. Legal literacy Cell organized a
I ecture in the college on “Wnen Law and Society” in collaboration with Bharat
Col | ege of Law, Prahl adpur on 6th March, 2020, to acquaint the students with
|laws related to wonen and the provisions of punishment under | PC for crines
agai nst wonen. Legal Literacy Cell and Wonen Cell jointly organi zed a webi nar
on “Donestic Violence: A legal perspective” on 23rd May 2020 to acquai nt the
girl students with their legal rights about sustaining their self esteem
physi cal and psychol ogi cal security against any kind of donestic violence. The
wonen cell organized an essay witing conpetition on Stress Managenent and Rol e
of Wonen Sel f-help groups in COVID-19 on 31st May, 2020, to develop the stress
managenent skills of girl students during the pandenmi c period. Legal literacy
Cell and Wonen Cel|l organized an online quiz conpetition for college students
on “Donestic Violence during Lockdown Period of COVID- 19" on 23rd June 2020.
The objective of the programme was to nake the students |learn how to sustain
t he psychol ogi cal pressures of the unprecedented situation of pandemic crisis
wi t hout indulging in violent behaviour. 5. Evidence of Success: (200 words)
After a thorough discussion about the rel evance and advantages of the
programres related to health and hygi ene, self defence and legal rights of
wonen, it was observed by the wonen cell that the execution of such awareness
programes invested the girl students with a sense of self confidence and nora
courage to face the challenges of life. An online feedback was taken from 45
participants of various activities related to wonen enpowernent to assess their
responses on the efficacy of various programes and activities |ike—+enedies
for gender bias against fenal es nenace of drug addiction, donestic violence and
eve-teasing laws related to wonmen and the provisions of punishnent under |PC
for crinmes agai nst wonmen viewi ng donestic violence froml egal perspective
benefits of |earning self defense skills for wonen val ue of maintaining hygi ene
and sanitation inportance of |earning stress managenent skills and realizing
the worth of nutual co-operation in a state of crisis. The feedback received
fromthe students resulted in the follow ng outcone: Mst of the students (70
to 89) agree that they are highly benefitted fromthe programmes and activities
few students (2 to 9) express their disagreenent whereas sone students (6 to
23) are not sure. 6. Problens Encountered and Resources Required: (150 words).
The activity in charges of various programres encountered certain problens
during the execution of these programes. One of the issues was to nake the
girl students believe in the successful execution of their rights, despite al

their legal awareness, in a social setup still governed by the orthodox
conventions of patriarchal psyche. Sonme of the girl students revealed that in
their social setup wonen are still not granted the right of exercising their

freedom of thought and action to take inmportant decisions for thenselves and
their famlies. Another problemwas the dearth of financial resources. Al
positive efforts and enthusiastic participation of in-charges of various
activities is likely to fail in the absence of requisite financial assistance
for the successful conpletion of such programes. The various cells of the




coll ege play a constructive role in the devel opnent of institute provided they
receive the requisite help to acconplish their objectives. Il Title of the
Practice: Value inculcation and Environnental Protection Initiatives Objectives
of the Practice: “Man has learnt to fly like a bird, swmlike a fish but he
has not learnt to live as a hunman being”. Dr. Sarvepalli Radhakrishnan Today
man has achi eved trenmendously in economc, political, scientific, cultural and
technical fields, but has failed to enrich his values. Therefore it is very
essential to inculcate social and environnental values anong students. The main
obj ective of this best practice is to devel op good noral character and
i ncul cate honesty, fair play, cooperation, obedience, good citizenshinp,
uphol ding the [ aw and generate environmental awareness to protect and preserve
envi ronmental resources.. The Context: According to the Father of Nation MK

Gandhi, ‘If wealth is lost nothing is lost, If health is lost sonething is |ost
and if character is lost then everything is lost’. In this context, HEl can
play a vital role to inculcate the values. Values can be classified into two

maj or categories - interpersonal and intrapersonal values. Wile intra-personal

val ues are very nuch concerned with individual and interpersonal values are
mai nly societal. The val ues nake the personality of the person and decide the
growt h of the individual, famly, society, nation and humanity. In the present
era of globalization, multicultural and multi-racial society, it is very
i mportant for young people to give inportance to human val ues. The Practice:
Qur College takes various initiatives to inculcate values and create
envi ronment al awar eness anong students by engaging themin various social and
other activities: ? A nunber of awareness prograns were organized: 1
Cel ebration of birth and commenorati on of death anniversaries of Leaders,
Educationi sts and Phil anthropists so that the students get inspiration from
their lives and learn the inportance of human values viz. birth anniversary of
Sardar Val |l abh Bhai Patel by organizing ‘Run for Unity’ and death Anniversary
of Smt. Indira Gandhi, fornmer Prime Mnister of India on Cctober 31, 2019. The
150t h birth anniversary of Mihatma Gandhi was celebrated with the thene of a
‘clean and plastic free canmpus’. 2. An awareness program on National Voluntary
Bl ood Donation day on COctober 1, 2019 and Bl ood Donation canp on January 24,
2020 were organi zed to create awareness anong the students about health
benefits of blood donation for the donors as well as the recipients. This kind
of endeavour notivates the students to develop an altruistic concern for others
and nmakes themrealise the value of being a responsible human being. 3. The
col l ege NSS unit organi zed the seven days special canp at village Dhanora to
spread awareness about environnmental issues, hygiene, cleanliness and rallies
on social issues |like Beti Bacho Beti Padhao abhiyan during Decenber 23-30,
2019. 4. On the foundation day of the college (January 24, 2020) Havan and
Bhandara (Conmunity Lunch) were organized in the college prem ses. |t
i ncul cates

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. igncollege.ac.in/files/bp/Best-Practices-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

.G N College, Ladwa has succeeded in establishing the culture of conducting
regul ar sports activities which are the nost outstanding and esteened events
conducted by the college. The nmain objectives of the activities are enhanci ng
sport skills of students conducive to the acconplishment of higher targets in
sport events at University, State, National and International |evels investing
the students with the qualities of physical fitness, nmental alertness,
enoti onal steadi ness and creating awareness about the val ue of sports anong



https://www.igncollege.ac.in/files/bp/Best-Practices-1.pdf

young generation by setting benchmarks of excellent sport performances. Sports
Activities and Achi evenents of the College during the session 2019-20 are as
follows: ? College celebrated ‘Fit India Myvenent’ on the occasion of Nationa
Sports Day on 29th August, 2019 and conducted ‘Run for Fun’ Marathon for al
students and faculty nmenbers. National Style Kabaddi matches were al so
organi sed anong col | ege students on this occasion. ? College organi zed
Kurukshetra University Kabaddi Zone (Men) Tournanment on the Coll ege Play G ound
from3 to 4 Novenber, 2019. 12 teans fromvarious coll eges successfully
participated in the event. ? |.G N College organized its 45th Annual Athletic
Meet on 4th 5th March, 2020 on the coll ege playground. M. Sandeep of B.A -I
yr., (Roll No. 3162710173) in men and M ss Sonam of B.A Il yr., (Rol
No. 1545920105) i n wonen section were declared best athlete of the neet. Total
451 athletes (330Men 121 Wnen) fromB. A, B.Sc. and B. Com streans
participated in 32 Athletic and recreational events of the Athletic Meet. 4 Men
and 3 wonen teans participated in traditional indigenous tug of war
competitions. Al the winner participants of neet were duly honoured by the
Princi pal and Chief CGuest of the programme. ? Physical Education departnent of
the coll ege organized an Online Inter-Collegiate Level Surya Namaskar
Competition in the |last week of the June, 2020, during the Pandem c period. ?
Col | ege students won 08CGold, 06Silver and 11Bronze Medal s in Kurukshetra
University Inter-Collegiate tournanents. ? 08 students of our college
represented Kurukshetra University Kurukshetra at All-India Inter-University
Tournanent in different ganmes. ? 02 students of the college won All-India
University and Inter-National Medals. M. Nitish Kumar of B.A -1 year
(3162710059) won silver and bronze nedals in 50Ms. Rifle Shooting event in
14t h ASC Asi an Shooting Chanpi onship held at Doha, Qatar and in Khelo India
Rifl e shooting tournanent held at Guwahati, Assam from 10-22 January, 2020
respectively. Ms. Kajal of B.A -Ill year (1545920046) was honoured by
Kurukshetra University with Rs.18000/- cash incentive for wi nning Bronze Meda
in (61 Kg.) Al India University Karate (W Chanpi onship held at Sat hyabama
Uni versity Chennai from 8-13 January, 2020 in University Annual Prize
distribution function. ? M. Nitish Kumar of B.A -l yr., (Roll No. 3162710059)
was decl ared the best Sportsperson for the session 2019-20 for his outstanding
sports performance at Inter-National and National |evel conpetitions in Asian
Chanpi onship (50 Ms. Rifle Shooting event) held at Doha, Quaitar and in Khelo
I ndi a Chanpionship (50 Ms. Rifle Shooting event) held at Guwahati, Assam from
10- 22 January, 2020 respectively.

Provide the weblink of the institution

https://www i gncollege.ac.in/files/id/Institutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Add-On/ Certificate courses will be introduced, i.e. Communication skills,
Prof essional skills, Leadership Managenment skills, and Universal Human val ues. 2.
National Skills Qualification Framework (NSQF) courses |ike Yoga stress
Managenent, Conputerized Accounting, and GST will be started in the com ng
academ c session. 3. Proposal for National Sem nars/Wbinars on Intellectua
Property Rights, Research Methodol ogy and Entrepreneurship Devel opnment will be
sent to DGHE for Academ c approval. 4. Special workshop and Training progranmme
will be organized to notivate the Teachers to use ICT tools for online delivery
of curriculumeffectively in this pandenic situation. 5. Teachers will be
notivated to attend nore FDPs on ICT tools. 6. To create nore snmart classroons.
7. Feedback fromdifferent stakeholders will be taken Online. 8. Plan to conduct
Acadeni ¢ Administrative Audit, Geen Audit and Energy Audit. 9. To organize
different conpetitions e.g. Quiz contest, Essay Witing, PPT, Slogan Witing etc.
at College, State and National level. 10. To prepare a Self Study Report for NAAC
Cycle-2 Accreditation. 11. To organi ze nore prograns for comrunity services
t hrough NSS and various C ubs/Conmittees. 12. To organi ze devel opnment prograns



https://www.igncollege.ac.in/files/id/Institutional-Distinctiveness.pdf

| |f0r Non- Teachi ng enpl oyees to inprove their skills.
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